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4.) When the investigator concludes that informal resolution is in the best interest of the parties
and the institution’s community.

The alleged victim(s) and respondent(s) have the option to end informal resolution discussions and request a
formal process at any time before the terms of an informal resolution are reached. However, mgjg
informally shall not be appealable. Fact finding occurs to the extent necessary to resolvg

longer period of time may be needed in some cases.
respondent and the alleged victim, in writing, of any exten
informed of the status of the investigation.
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