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4.) When the investigator concludes that informal resolution is in the best interest of the parties 
and the institution’s community. 

The alleged victim(s) and respondent(s) have the option to end informal resolution discussions and request a 
formal process at any time before the terms of an informal resolution are reached. However, matters resolved 
informally shall not be appealable. Fact finding occurs to the extent necessary to resolve the conflict and 
protect the interests of the parties and the college community. The Coordinator does not make a 
determination of whether the policy has been violated. Informal resolution outcomes include but are not 
limited to: Changes to academic or work arrangements, housing reassignment, informal discussion with 
person whose conduct, if not stopped, could rise to the level of discrimination or harassment, advisory 
discussion with the respondents’ supervisor, professor or advisor, no contact directive, and/or suspension. 

g. Timeframe: Reasonable efforts will be made to complete the investigation and resolution within a 
reasonable time frame, usually not to exceed 60 calendar days of the initial complaint, though a 
longer period of time may be needed in some cases. The Title IX Coordinator will notify the 
respondent and the alleged victim, in writing, of any extension of this timeframe and keep the parties 
informed of the status of the investigation.   

V. Investigations, Resolution, Possible Sanctions and Appeals 

 Student Procedure 

All reports of sexual misconduct alleged to have been committed by a student will be handled 
consistently with requirements set forth in Board of Regents Policy Section 4.6.5, Standards for 
Institutional Student Conduct Investigation and Disciplinary Proceedings and the EGSC Student Code of 
Conduct and Disciplinary Procedures. Reports will be investigated by the EGSC Title IX investigator or 
USG Title IX Office, as appropriate, using the above mentioned policies, and resolved through informal 
resolution or by referral to the Director of Student Conduct for handling according to the EGSC Student 
Code of Conduct and Disciplinary Procedures, http://www.ega.edu/policy/04-student-code-conduct-
disciplinary-process.pdf?4918 

Employee Procedure 

All reports of sexual misconduct alleged to have been committed by a non-student member of the 
institution community will be handled through the process described in Section III, IV and V of the 
EGSC Non-Discrimination and Anti-Harassment Policy and the EGSC and Board of Regents’ 
applicable policies for discipline of employees. http://www.ega.edu/policy/08-non-discrimination-and-anti-
harassment-policy.pdf?4518  
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